






  Attachment I 

 

 
U. S. Department of Labor

Employment and Training Administration

Reemployment Services
PY 2005 vs PY 2004 Allotments

PY 2004 PY 2005 Difference % Diff 
Total $34,566,846 $34,290,464 ($276,382) -0.80% 
Alabama………………………………. 541,555 527,432 (14,123) -2.61% 
Alaska…………………………….….. 327,778 340,644 12,866 3.93% 
Arizona……………………………….. 489,941 481,845 (8,096) -1.65% 
Arkansas……………………………. 463,091 446,659 (16,432) -3.55% 
California………………………….. 3,426,275 3,293,551 (132,724) -3.87% 
Colorado………………………….….. 482,490 464,292 (18,198) -3.77% 
Connecticut………………………….. 577,098 568,631 (8,467) -1.47% 
Delaware……………………….…….. 292,968 291,459 (1,509) -0.52% 
District of Columbia…………………. 265,430 264,302 (1,128) -0.42% 
Florida…………………………….….. 983,324 996,470 13,146 1.34% 
Georgia……………………………….. 833,546 780,999 (52,547) -6.30% 
Hawaii………………………………... 286,462 284,093 (2,369) -0.83% 
Idaho………………………………….. 355,368 355,891 523 0.15% 
Illinois……………………………… 1,256,279 1,288,305 32,026 2.55% 
Indiana……………………………….. 701,962 712,350 10,388 1.48% 
Iowa…………………………………... 467,344 465,757 (1,587) -0.34% 
Kansas…………………………….….. 422,539 406,720 (15,819) -3.74% 
Kentucky……………………………. 537,557 545,415 7,858 1.46% 
Louisiana…………………………….. 444,676 461,553 16,877 3.80% 
Maine……………………………….. 290,481 299,081 8,600 2.96% 
Maryland…………………………….. 516,208 516,514 306 0.06% 
Massachusetts……….……………….. 894,453 844,407 (50,046) -5.60% 
Michigan………………………….. 1,321,707 1,447,599 125,892 9.52% 
Minnesota…………………………….. 604,640 616,205 11,565 1.91% 
Mississippi………………………….. 389,432 382,486 (6,946) -1.78% 
Missouri…………………………….. 643,240 664,572 21,332 3.32% 
Montana…………………….…….. 278,896 279,789 893 0.32% 
Nebraska…………………………….. 320,695 329,585 8,890 2.77% 
Nevada……………………………….. 404,041 397,675 (6,366) -1.58% 
New Hampshire…………………….. 269,663 266,825 (2,838) -1.05% 
New Jersey……………………….. 1,049,760 1,113,732 63,972 6.09% 
New Mexico………………………….. 299,946 305,139 5,193 1.73% 
New York…………………….…….. 1,631,923 1,596,814 (35,109) -2.15% 
North Carolina…………………….. 1,056,089 971,533 (84,556) -8.01% 
North Dakota…………….……….. 252,589 251,061 (1,528) -0.60% 
Ohio……………………………….. 1,031,240 1,046,282 15,042 1.46% 
Oklahoma…………………………….. 396,027 381,081 (14,946) -3.77% 
Oregon……………………………….. 656,245 626,031 (30,214) -4.60% 
Pennsylvania……………………….. 1,526,880 1,543,329 16,449 1.08% 
Puerto Rico………………………….. 460,276 473,032 12,756 2.77% 
Rhode Island…………………………. 314,112 323,378 9,266 2.95% 
South Carolina……………………….. 562,104 548,261 (13,843) -2.46% 
South Dakota……………………….. 242,918 243,773 855 0.35% 
Tennessee…………………………….. 688,395 666,664 (21,731) -3.16% 
Texas………………………….….. 1,457,022 1,411,074 (45,948) -3.15% 
Utah…………………………………… 353,840 344,741 (9,099) -2.57% 
Vermont……………………………... 281,484 277,870 (3,614) -1.28% 
Virgin Islands………………………. 221,039 218,389 (2,650) -1.20% 
Virginia……………………………….. 614,168 568,182 (45,986) -7.49% 
Washington………………………….. 841,743 810,873 (30,870) -3.67% 
West Virginia……………………….. 341,731 339,116 (2,615) -0.77% 
Wisconsin…………………………….. 941,759 955,495 13,736 1.46% 
Wyoming……………………………. 256,417 253,508 (2,909) -1.13% 

 

 



  Attachment II 

Activities and Resources for Improving Reemployment Services 

The following activities have been shown to be beneficial in providing effective reemployment 
services.  The following non-exhaustive list of activities is provided to assist in developing an 
action plan.  The activities reflect research results and practical experience providing 
reemployment services.   

1. Integrated Workforce Investment Services.  Reemployment Services should be provided in 
an integrated manner through the One-Stop Career Center system.  This is particularly 
important for State Workforce Agencies (SWAs) doing remote initial claims filing such as 
telephone claims. 

2. More intensive or staff-assisted services.  Reviews have found that reemployment services 
received by unemployment insurance (UI) claimants have not been very intensive nor well 
matched to client needs.  Nearly half the states neither required extensive services nor 
generally made them available.  Only about one-third of the states required claimants to 
participate  20 or more hours.  Of the group who were referred to intensive reemployment 
activities, only one-third were reported as participating in job search workshops.   

 Research has found that job search techniques such as increasing the number of employer 
contacts and expanding job search to include secondary occupations and a broader 
geographic area were very effective in producing positive outcomes.  The combined findings 
of several state demonstration projects--Minnesota, Nevada, New Jersey, South Carolina and 
Washington--provide strong evidence that intensive reemployment activities, such as referral 
to employment opportunities and other forms of job search assistance, are effective and result 
in positive outcomes. 

 A report on the Job Search Assistance Demonstration in the District of Columbia (DC) and 
Florida found that intensive reemployment activities encouraged more aggressive job search 
efforts, increased the number of employers contacted per week, and increased the hours of 
job search per week. 

3. Early intervention services.  There is extensive research (see list of studies at the end of this 
section) to document that early intervention (e.g., identifying UI claimants who are likely to 
face lengthy unemployment early in their UI combined with job search and similar services) 
is an effective approach to providing reemployment services resulting in positive outcomes.  

4. Eligibility Review Program (ERP) activities.  ERP might be more effective if redesigned to 
provide services earlier and more frequently and to incorporate job search or other 
reemployment services in the ERP. 

5. Services that are integrated with Remote Initial Claims Filing.  Telephone and Internet initial 
claims are widespread and in some states becoming the only way to apply for UI benefits.  
While this may increase the efficiency of delivering UI benefits, it poses a serious problem 
for providing reemployment services.  Often, the high cost of telephone service at remote 
locations prevents customer service representatives (CSRs) from spending more time with UI 
claimants on the telephone.  To assure that UI claimants are provided reemployment services, 



  

agencies should provide CSRs with information and training for referring UI claimants to the 
One-Stop Career Center system. 

 
6. Services to claimants in targeted occupations or industries.  Many states are facing the loss of 

jobs in specific industries or occupations.  Particularly hard hit have been the textile, steel, 
shoe, and printing/publishing industries.  Reemployment programs can be developed to 
customize service to UI claimants in a specific occupation or industry.   

7.  Improved services to profiled claimants.  Additional resources can be used to implement 
approaches that increase the number of UI claimants selected and provide targeted services to 
produce positive outcomes.  Projects to increase referrals and improve the intensity of 
reemployment services can be expanded.   



  

Specific Resources for Improving Reemployment Services 

1. Assisting Unemployment Insurance Claimants:  The Long-Term Impacts of the Job 
Search Assistance Demonstration.  U.S. Department of Labor. 2000.  
http://wdr.doleta.gov/owsdrr/00-2/00-02.pdf

2.   Evaluation of Worker Profiling and Reemployment Services:  Final Report.  Research 
and Evaluation Report Series 99D.  U.S. Department of Labor 2000. 

3. Evaluation of the Impact of Telephone Initial Claims Filing.  Information Technology 
Support Center and Mathematica Policy Research, Inc. March 2000.  
http://wdr.doleta.gov/owsdrr/00-3/00-3.pdf  

 
4. Evaluation of Worker Profiling and Reemployment Services Policy Workgroup: Final 

Report and Recommendations. 1999 http://wdr.doleta.gov/opr/fulltext/99-profiling.pdf  
 
5. Worker Profiling and Reemployment Services Policy Workgroup: Final Report and 

Recommendations.1999 http://wdr.doleta.gov/opr/fulltext /wprswkgr.pdf

6. Unemployment Insurance in the One-Stop System.  Office of Workforce Security 
Occasional Paper Evaluation of the Maryland Unemployment Insurance Work Search 
Demonstration.  U.S. Department of Labor, 1998. 

7. Evaluation of Worker Profiling and Reemployment Services Systems:  Report to 
Congress.  U.S. Department of Labor, Employment and Training Administration, Office 
of Policy and Research, 1997.  http://wdr.doleta.gov/opr/fulltext/97-profiling.pdf

8. The New Jersey Unemployment Insurance Reemployment Demonstration Project:  Six-
year Follow-up and Summary Report.  Corson, Walter and Haimson, Joshua.  
Unemployment Insurance Occasional Paper 96-2, 1996. 
http://ows.doleta.gov/dmstree/op/op96/op_02-96.pdf
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